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IA ENTITLEMENTS

� Hostile Fire Pay/Imminent Danger Pay
 – $225/month.
 – Entire month credit with one day in zone.
 – Stops month after zone departure.

� Combat Zone Tax Exclusion
 – Complete tax free pay Enlisted/Warrants.
 – Offi cers up to allowable limit.
 – Stops month after zone departure.
 – Social Security and Medicare still collected.
 – Enlisted bonuses and subsequent instal-
  ments tax free.
 – Offi cer bonuses and subsequent instal-
  ments tax free to limit.
 – Entire month credit with one day in zone.

� Hardship Duty Pay (Save Pay)
 – $100/month.
 – Iraq, Afghanistan, Kuwait, HOA eligible.
 – Bahrain NOT eligible.
 – Stops day of eligible zone departure.

� Incidental Expense (IE) per diem
 – Paid while lodging and meals provided.
  • (CONUS) $3.00 a day.
  • (OCONUS) $3.50 a day.
 – Monthly travel claim required for payment.
 – This is in addition to full Basic Allowance
  for Subsistence (BAS).

� Family Separation Allowance (FSA)
 – $250/month.
 – Retroactive entitlement payable after 31st
  day of separation from eligible dependents.
 – Stops day of return to geographic location
  of eligible dependent.
 – DD 1561 with member’s signature 
  required for payment.

Most IA assignment related entitlements start when you in-process and include:

ENTITLEMENT CHANGES TO MONITOR:
There are some pay changes you need to be aware of to avoid over or underpayment
during your IA assignment:

� Sea Pay
 – Not eligible after 31st day of IA 
  assignment.
 – Sea counter stopped with the stop of 
  sea pay.
 – Special detailing considered for credit of  
  IA assignment.

� Meal Deduction
 – No meal deduction for entire IA 
  assignment.

� Special Duty Assignment Pay (SDAP)
 – Eligibility can continue up to the fi rst 90
  days of IA assignment.
 – If command transfers special duty assig-
  ment to another qualifi ed command 
  member, SDAP can be stopped the fi rst  
  day of IA assignment.

Contact Expeditionary Combat Readiness Center (ECRC) for more specifi c information on any pay or 
entitlement question via their website at www.ecrc.navy.mil, or by phone at 1-877-364-4302.

All of these entitlements are guaranteed to start for eligible personnel no later than post 30 days 
“boots on ground” retroactive to the fi rst day of eligibility.


