
Level Three Evaluation: Supervisor

Dear [Supervisor]:

Six months ago, you sent [trainee name] to attend Command Financial Specialist Training. At that time, 
the trainee was informed that the class would be participating in a post-training evaluation. Please take a 
few moments to evaluate the training and return the survey, which should take no more than 10 minutes to 
complete.

1. Since attending CFS training, has the trainee functioned as a CFS at your command?
P Yes (proceed to the remaining questions)

P No (Please tell us why, and return the survey)

 P � e trainee was sent for personal education only

 P � e incumbent CFS has not departed yet

 P � e trainee le�  the command

 P Other (please explain):

2. Please mark your level of agreement with the following statements:

Strongly 
disagree Disagree Neutral Agree Strongly 

agree

� e trainee is e� ective in providing � nancial training 
to command members.
� e trainee is e� ective in providing relevant � nancial 
information and referral resources to command 
members.
� e trainee is e� ective in providing e� ective � nancial 
counseling to command members.
� e trainee as a CFS is valuable to maintaining 
command personnel � nancial readiness.
Upon returning from CFS training, the trainee was 
prepared adequately to function as a CFS. 
Upon returning from CFS training, the trainee had an 
action plan for running the command CFS program.
Command leadership routinely calls on the services 
of the CFS to maintain � nancial readiness of 
command members.
� e trainee participates in ongoing CFS educational 
opportunities.
All command members know who their CFS is and 
what the CFS can do for them.
� e CFS is a regular part of check-ins and indocs.

3. Do you have any recommendations for how to make the CFS training more e� ective?
Remarks:

4. Can we contact you to follow up on this survey? 
P Yes: Name and contact information: ______________________________________

P No


