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How to Use the Salary.com Web Site to Estimate Benefits
• Go to www.salary.com.

• Enter a job title or browse titles to find one that matches the job you are researching, and the 

   zip code where the job is located. Select the “search” button when finished.

• You should see the job title or titles that match. Select “For you: Base Salary Range” for a free

   report. Skip the advertisement on the next screen.

• Select the “Benefits” tab to see a breakdown of typical benefits offered and how much it costs

   an employer to provide them. This is what you will see if you entered “Police Officer or Police

   Patrol Officer” for zip code 28540 Jacksonville, NC:

	Benefit
	Median Amount
	% of Total

	Base Salary
	$42,463
	68.8%

	Bonuses
	$0
	0.0%

	Social Security
	$3,248
	5.3%

	401k/403b
	$2,633
	4.3%

	Disability
	$679
	1.1%

	Healthcare
	$5,328
	8.6%

	Pension
	$1,783
	2.9%

	Time Off
	$5,553
	9.0%

	Total
	$61,688
	100%


• You can see the percentages and corresponding dollar figures that each benefit adds to the Base
   Salary figure in the first row. These benefits are added to the Base Salary and shown in the

   Total row at the very bottom of the table. This is a good way to estimate the total

   compensation package provided by the employer.


• Note: The Base Salary shown is the Median Amount, or midpoint of the salary range


   for the occupation, displayed in the first tab. If you want to see the effect benefits have


   on the total compensation package for the 10% or 25% salary figure, you’ll have to


   multiply the percentage in the % of Total column against the 10% or 25% figure, and


   then add to the salary figure.

For this example, you can see that benefits add almost 32% to the Base Salary. You can select individual benefits you are interested in, multiply the percentage against the Base Salary for each, and add them up to get a pretty good idea of what the benefits provided by the employer add to the salary to form the total compensation package.
Step 1: Enter job offers in each block across the top of the form, starting with “1st Job Offer.”

Step 2: Enter up to seven setting-specific values or criteria of importance to the job seeker in each block of the “Important Factors” column. Examples include fulfilling work, variety of work, responsibility, recognition, autonomy, challenge, advancement opportunity, work schedule, working conditions, salary, benefits, training program, location of job, commuting distance to work, company size, company reputation, friendliness of co-
workers, performance evaluation system, etc.

Step 3: Assign a weight for each factor (i.e., how important that factor is) on a scale of 1 to10, with 1 being least important and 10 being most important. Enter the weight in the same block as the factor.

Step 4: After evaluating each job offer, note how well that job offer meets each factor. Assign a rank for each factor on a scale of 1 to 5, with 1 meaning the job does not meet the factor and 5 meaning the job meets the factor very well. Multiply this ranking by the weight assigned to each factor for each job offer. Enter the total in the appropriate block for that job offer.

Step 5: Add the scores in each block for each job offer and place the total score in the “Total Score” block at the bottom of the sheet.

Step 6: Identify the job offer with the highest score.
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Step 1: Enter job offers in each block across the top of the form, starting with “1st Job Offer.”

Step 2: Enter up to seven setting-specific values or criteria of importance to the job seeker in each block of the “Important Factors” column. Examples include fulfilling work, variety of work, responsibility, recognition, autonomy, challenge, advancement opportunity, work schedule, working conditions, salary, benefits, training program, location of job, commuting distance to work, company size, company reputation, friendliness of co-workers, performance evaluation system, etc.

Step 3: Assign a weight for each factor (i.e., how important that factor is) on a scale of 1 to10, with 1 being least important and 10 being most important. Enter the weight in the same block as the factor.

Step 4: After evaluating each job offer, note how well that job offer meets each factor. Assign a rank for each factor on a scale of 1 to 5, with 1 meaning the job does not meet the factor and 5 meaning the job meets the factor very well. Multiply this ranking by the weight assigned to each factor for each job offer. Enter the total in the appropriate block for that job offer.

Step 5: Add the scores in each block for each job offer and place the total score in the “Total Score” block at the bottom of the sheet.

Step 6: Identify the job offer with the highest score.

MULTIPLE JOB OFFER EVALUATION WORKSHEET

	IMPORTANT

FACTORS
	1ST
JOB OFFER

Tampa, FL

PD
	2ND
JOB OFFER

Pittsburgh, PA PD
	3RD
JOB OFFER

Jacksonville, NC PD
	4TH
JOB OFFER

U.S. Border Patrol Yuma, AZ

	Challenging job
weight: 6
	3 x 6 = 18
	4 x 6 = 24
	2 x 6 = 12
	5 x 6 = 30

	Time for family
weight: 8
	2 x 8 = 16
	3 x 8 = 24
	4 x 8 =32
	2 x 8 = 16

	Good reputation
weight: 5
	2 x 5 = 10
	4 x 5 =20
	3 x 5 = 15
	3 x 5 = 15

	Good boss and co-workers
weight: 7
	3 x 7 = 21
	5 x 7 =35
	3 x 7 = 21
	2 x 7 = 14

	Benefits
weight: 9
	4 x 9 = 36
	5 x 9 = 45
	2 x 9 = 18
	5 x 9 = 45

	Salary
weight: 7
	3 x 7 = 21
	4 x 7 = 28
	1 x 7 = 7
	4 x 7 = 28

	Location
weight: 8
	5 x 8 = 40
	3 x 8 = 24
	2 x 8 = 16
	3 x 8 = 24

	TOTAL SCORE
	162
	200
	121
	172


BLANK SALARY GRID
	Lowest acceptable salary:

$ 



	Highest desired salary:

$

	Lowest salary per labor market:

$



	Highest expected salary per labor market:

$


Fill out the Salary Grid above, as follows. Use the Filled-Out Salary Grid as an example. 

Do the following to find the lowest and highest salary per labor market:

· Step 1: Locate the CareerOneStop Web site at www.acinet.org.

· Step 2: Select “Occupation Information.” 

· Step 3: Select “Occupational Profile.”

· Step 4: Using the keyword search feature, type in and locate the title of the job, then select “Search.”

· Step 5: On the next screen, select the appropriate title in the drop-down box, then “Continue.”

· Step 6: Select the state where the job is located, then “Continue.”

· Step 7: This screen provides national and state salary information in hourly and yearly figures by percentage. 

· The 10% and 25% figures represent the lower salary range for the job for individuals entering the profession with limited education, training, and experience. 

· The 75% and 90% figures represent higher salary range for individuals with more experience, education, and training. 

· The median figure represents the midpoint salary figure for the occupation; for example, the 50th figure out of 100 represented.

· Step 8: To find local salary information, click on “Compare Wages by Occupation and Local Area,” right below the graph with national and state salary information.  

· Step 9: On this screen you have the option of selecting a job title to compare with the one you are researching, or click “Continue” to skip this comparison.

· Step 10: Select up to 10 local areas and click “Continue.”

· Step 11: This screen adds salary data for the local area(s) to the table with the state and national data.
· Step 12: Take either the hourly or annual salary figure from the 10% box for the local area and enter it in the Lowest salary per labor market: $ box in the Salary Grid.
· Step 13: Take either the hourly or annual salary figure from the 50% box for the local area and enter it in the Highest expected salary per labor market: $ box in the Salary Grid.
· Step 14: Decide for yourself what figure to place in both the Lowest acceptable salary: $ and Highest desired salary: $ boxes, based on economic and family needs. 
· It is a good idea to set your lowest acceptable salary figure close to the 10% figure, and the highest expected salary not much higher than the 50% figure from the CareerOneStop Web site.
FILLED-OUT SALARY GRID
Salary Grid for a Police Patrol Officer for Tampa/St. Petersburg/Clearwater, FL

	Lowest acceptable salary: 

$36,000



	Highest desired salary: 

$50,000

	Lowest salary per labor market: 

$34,900



	Highest expected salary per labor market: $46,800


Do the following to find the lowest and highest salary per labor market:

· Step 1: Locate the CareerOneStop Web site at www.acinet.org.

· Step 2: Select “Occupation Information.” 

· Step 3: Select “Occupational Profile.”

· Step 4: Using the keyword search feature, type in “Police Officer.” You’ll see a list of matching job titles appear in grey text below the box. Locate then select “Police Patrol Officers,” then click “Search.”

· Step 5: On the next screen, select “Police Patrol Officers” in the drop-down box, then “Continue.”

· Step 6: Select “Florida” in the “States” box, then “Continue.”

· Step 7: Review the United States and state of Florida salary information in hourly and yearly figures by percentage. 

· Step 8: To find local salary information, click on “Compare Wages by Occupation and Local Area,” just below the United States and Florida salary information graph. 

· Step 9: Click “Continue” to skip the comparison.

· Step 10: Select “Tampa/St. Petersburg/Clearwater” and click “Continue.”

· Step 11: This screen adds salary data for the Tampa/St. Petersburg/Clearwater local area to the table with the United States and state of Florida data.
· Step 12: Take either the $16.77 hourly or $34,900 annual salary figure from the 10% box for Tampa/St. Petersburg/Clearwater and enter it in the Lowest salary per labor market: $ box in the Salary Grid.
· Step 13: Take either the $22.50 hourly or $46,800 annual salary figure from the 50% box for Tampa/St. Petersburg/Clearwater and enter it in the Highest expected salary per labor market: $ box in the Salary Grid.
· Step 14: Decide for yourself what figure to place in both the Lowest acceptable salary: $ and Highest desired salary: $ boxes, based on economic and family needs. 
· It is a good idea to set your lowest acceptable salary figure close to the 10% figure, and the highest expected salary not much more than the 50% figure from the CareerOneStop Web site.  For this example, $36,000 and $50,000, respectively, are good figures.
COST-OF-LIVING CALCULATOR EXAMPLE

How to conduct a cost-of-living calculation:
Step 1:  Go to Sperling’s Best Places Web site at www.bestplaces.net/.

Step 2:  Select “Cost Of Living” near the top of the page.

Step 3:  Enter the salary figure in the “Salary” box, then select “Next.”

Step 4:  Select a city and state in the “FROM: State: and City:” drop-down boxes.

Step 5:  Select a city and state in the “TO: State: and City:” drop-down boxes.

Step 6:  You will see a comparison of the cost of living for both locations, both in dollar figures and percentages of difference between locations.

Here’s a sample calculation of the effect of the difference in cost of living between Tampa/St. Petersburg/Clearwater, Florida, and Pittsburgh, Pennsylvania, for a Police Patrol Officer:
Step 1:  Go to Sperling’s Best Places Web site at www.bestplaces.net/.

Step 2:  Select “Cost Of Living” near the top of the page.

Step 3:  Enter $40,000 in the “Salary” box, then select “Next.”

Step 4:  Select Florida in the “FROM: State:” box and Tampa/St. Petersburg/Clearwater in the “City:” box.
Step 5:  Select Pennsylvania in the “FROM: State:” box and Pittsburgh in the “City:” box.

Step 6:  You will see the following information comparing the cost of living for both locations, both in dollar figures and percentages of difference between locations:

To maintain the same standard of living, your salary of $20,000 in Tampa/St. Petersburg/Clearwater, Florida, could decrease to $17,474 in Pittsburgh, Pennsylvania.

Stated another way, it's 12.6% cheaper to live in Pittsburgh, Pennsylvania, than Tampa/St. Petersburg/Clearwater, Florida.
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Florida
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Tampa-St. Petersburg-Clearwater
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Pennsylvania

City: [image: image7.wmf]

Pittsburgh


	Cost of Living Indexes
	Tampa-St. Petersburg-Clearwater, Florida
	Pittsburgh, Pennsylvania
	United States

	Overall
	95
	83
	100

	Food
	101
	101
	100

	Housing
	87
	46
	100

	Utilities
	100
	134
	100

	Transportation
	100
	95
	100

	Health
	101
	91
	100

	Miscellaneous
	100
	101
	100
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