DEPARTMENT OF THE NAVY
HEADQUARTERS UNITED STATES MARINE CORPS
3044 CATLIN AVENUE
QUANTICO, VIRGINIA 22134-5103

IN REPLY REFER TO:
12800

MRG

5 NOV 2010

Dear Marine Corps Nonappropriated Fund (NAF) Crafts and Trades
Current and/or Former Employees:

The Office of Personnel Management (OPM) has amended existing
regulations consistent with the May 26, 2009 Fathauer v. United States,
566 F. 3d 1352 decision, making all Crafts & Trades employees (Full-Time,
Part-Time and Flexible) eligible for Sunday premium pay on any Sunday
that they were regularly scheduled and worked from 05/26/2003 and beyond.
With the amended regulations, Full-Time Crafts & Trades employees may
also be entitled to Sunday premium payment in conjunction with the
decision that working over eight hours per day and/or forty hours per
week is not a requirement for Sunday Premium pay.

To correct the situation, the Marine Corps automatically began paying
Sunday Premium to all eligible NAF Crafts and Trades employees effective
1/31/2010. In addition, Marine Corps NAF employers automatically
processed Sunday Premium back pay to all eligible active NAF Crafts and
Trades employees who were in an active status as of January 31, 2010 for
any Sunday hours worked for the time period of May 26, 2009 to January
30, 2010. These eligible employees who had not previously received the
benefit, were automatically processed through the time and labor system
without the requirement of a claim form. All active eligible Crafts and
Trades employees were processed and paid through their local command
payroll offices.

DoD NAF procedures have since been issued permitting active NAF
Crafts and Trades eligible employees (active on or after January 31,
2010) back pay for May 26, 2003 through May 25, 2009. Claims back to May
26, 2003, will be accepted within 6 years after the claim accrues. Claims
accrued on May 26, 2009, the date of the administrative determination.
Based on this accrual date, claims for Sunday work performed between May
26, 2003 and May 26, 2009 must not be received later than May 26, 2015.
Former NAF Crafts & Trades employees (who terminated prior to January 31,
2010) are entitled to file claims for Sunday premium back pay from May
26, 2003 to January 30, 2010. Claims from Former NAF Crafts & Trades
employees for Sunday work performed between May 26, 2003 and January 30,
2010 must also be submitted not later than May 26, 2015.

If you were a Marine Corps Community Services (MCCS) Marine Corps or
Billeting NAF Crafts & Trades employee and worked on a Sunday during the
specified time frame, you may be entitled to payment of Sunday Premium
for your time of employment. In order to be eligible for this payment,
you must have been:

a. Hired as a NAF Crafts & Trades MCCS employee and
worked prior to January 31, 2010.

b. Hired into a Crafts & Trades (Full-time, Part-time
or Flexible) position (working 0 - 40 hours per
week) .



IMPORTANT: Eligible active NAF Crafts & Trades employees as of 1/31/10
with Sunday hours worked between May 26, 2009 and January 30, 2010 were
processed automatically by your current NAF payroll office. No claim form
was necessary for this time period and should not be submitted.

Current employees are those employees who are currently active
employees at a Marine Corps NAF Activity. Former NAF employees are those
employees who previously were employed at a Marine Corps NAF activity.
Crafts & Trades employees are those employees in a recognized craft or
trade, including unskilled, semi-skilled, or skilled manual labor
occupations. Crafts & Trades employees have grades classified as NA, NL
or NS.

Employees who file a claim will have their Personnel & Payroll record
evaluated for eligibility status. If deemed eligible, the NAF Payroll
Office at the local command will process the payment and communicate
details of the claim.

Additional information along with Sunday Premium claim procedures and
forms are available on the Internet: http://www.usmc-mccs.org for
eligible time worked and claimed prior to May 26, 2009; this is not an
automatic process. You should review the guidance and procedures and
submit the applicable claim form.

Claim forms should be submitted to the NAF Payroll Office where
eligibility was earned. The mailing addresses for each NAF activity is
listed on page two of the claim form. Please use these addresses to
ensure proper delivery.

As in all claims pertaining to pay, the burden of proof is on the
employee. In this instance, the employee’s responsibility is to establish
that he or she (1) worked in a part-time or flexible status, (2) worked
on a Sunday during the claims period, and (3) did not receive an
appropriate amount of premium pay.

After reviewing the guidance, if you still have questions or need
additional information, please contact your applicable NAF Payroll
Office.

Sincerely,

4.0, brusnt

G. R. Stewart

Head, Human Resources and Training Branch
Headquarters, U.S. Marine Corps

Personal and Family Readiness Division

By direction of the

Commandant of the Marine Corps



