Marine Corps NAF 401(k) Returns April 2006

	LARGE CAP GROWTH
	Date
	RATES

	AXP New Dimensions
	04/06
	1.07

	
	YTD
	5.79

	
	12 months
	15.55

	AXP S & P 500
	04/06
	1.20

	
	YTD
	5.39

	
	12 months
	14.93

	LARGE CAP VALUE
	Date
	RATES

	Davis New York Venture
	04/06
	1.78

	
	YTD
	5.04

	
	12 months
	18.27

	SMALL-MID Cap Growth
	Date
	RATES

	Franklin Small-Mid Cap
	04/06
	-.32

	
	YTD
	7.13

	
	12 months
	29.21

	SMALL CAP GROWTH
	DATE
	RATES

	Brown Capital Small Cap Growth
	04/06
	.54

	
	YTD
	12.32

	
	12 months
	35.33

	SMALL CAP VALUE
	DATE
	RATES

	Neuberger Berman Genesis
	04/06
	.87

	
	YTD
	7.42

	
	12 months
	25.78

	INTERNATIONAL EQUITY
	DATE
	RATES

	Artisan International Fund
	04/06
	4.36

	
	YTD
	15.45

	
	12 months
	38.42

	INTERMEDIATE BOND FUND
	DATE
	RATES

	PIMCO Total Return
	04/06
	.04

	
	YTD
	-.54

	
	12 months
	.93

	STABLE VALUE
	DATE
	RATES

	River Source Trust Income II
	04/06
	.32

	
	YTD
	1.34

	
	12 months
	3.88
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	LIFESTYLE FUNDS
	Date
	Rate

	River Source Long Term (95:5)
	04/06
	1.24

	
	YTD
	8.44

	
	12 months
	25.13

	River Source Long Term (80:20)
	04/06
	1.08

	
	YTD
	7.30

	
	12 months
	21.54

	River Source Long Term (65:35)
	04/06
	.66

	
	YTD
	5.42

	
	12 months
	16.87

	River Source Short Term (25:75)
	04/06
	.45

	
	YTD
	2.22

	
	12 months
	7.53


THRIFT SAVINGS PLAN

Fund 

3/06


.07

YTD


5.62

12 mts.


15.40

F Fund

3/06


-.19

YTD


-.75

12 mts.


.76

G Fund

3/06


.44

YTD


1.53

12 mts.


4.52

S Fund

3/06


.34

YTD


10.09

12 mts.


30.54

I Fund

3/06


4.83

YTD


14.66

12 mts.


33.58

Starting in August 2005 the Thrift Savings Plan will offer Lifestyle Funds as a possible investment option.  The TSP lifestyle Funds are invested in the same underlying funds that are offered in the old lineup(C, F, G, S and I).  The funds in the Lifestyle portion are then managed for the participant according to the time horizon that is selected.  The TSP Funds are named in accordance with the year that you would expect to withdraw the funds.  These new funds do not have an established track record so you will only see the monthly and since inception return below.  

L2040

3/06


1.75




YTD


7.67

Since Inception

11.89

L2030

3/06


1.62

YTD


6.87

Since Inception

10.70

L2020

3/06


1.47

YTD


6.14

Since Inception

9.75

L2010

3/06


1.18

YTD


4.81

Since Inception

7.96

L Income

3/06


.74

YTD


2.79

Since Inception

5.00

This will be the last performance review that includes Ameriprise funds.  The May 2006 returns will reflect the change in service providers and will show the returns for the Fidelity fund lineup.

Please keep in mind the Fidelity Educational meetings that will take place throughout the day on June 12, 2006.  This will be a great opportunity for you to learn more about the new fund lineup as well as a few new programs that have been implemented with the change to Fidelity.  This will be a very useful tool in helping you plan for your retirement.

I have added a link to a program that ran on PBS entitled “Can You Afford to Retire”.  You can view the program in its’ entirety online at www.pbs.org/wgbh/pages/frontline/retirement/view/ <http://www.pbs.org/wgbh/pages/frontline/retirement/view/>  I will tell you prior to watching that the program is pretty grim.  I would liken it to “Scared Straight” for retirement programs.  Hopefully it will act as a wake-up call to those who watch it.

I feel some of the content was over the top and painted a picture that is much bleaker than reality but nonetheless we can take some lessons from the program.  The most important of which was to pay attention to your retirement savings and have a plan in place for your retirement.  It is also important to be diligent in your saving and to contribute at as high a rate as possible.  It may be difficult to put off a new purchase now but you may be happy you did when you get closer to retirement age. 

It is important to remember that it is the employees responsibility to elect to participate in the plan and choose how to manage their funds.  The MCCS 401(k) and Pension Plans give us easy and effective ways to save and it is up to us to take advantage of the great plans we have set up here at work.  It is important to remember that we are very lucky to have both a Pension and 401(k) and to take advantage of both of them to help ensure a fruitful retirement.  

The new association with Fidelity will allow participants to get professional help managing their retirement funds through the Fidelity Retirement Plan Manager.  For a small fee, The Retirement Plan Manager lets the participant meet with an investment professional to create a plan for how much to contribute and allocate the funds in their individual retirement account.  This will potentially be a huge help for those who have avoided making these decisions to this point.

With the transition from Ameriprise to Fidelity completed you can access your retirement information at a new location on the web at www.401k.com <http://www.401k.com> or by calling 1.800.890.4015 to reach a representative at Fidelity that will be familiar with our plan and can help you with any questions that you may have regarding your account.
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