Marine Corps NAF 401(k) Returns March 2007

	LARGE CAP GROWTH
	Date
	RATES

	Fidelity Capital Appreciation
	03/07
	1.13

	
	YTD
	2.29

	
	12 months
	6.95

	 S & P 500

Spartan US Equity Index
	03/07
	1.10

	
	YTD
	.62

	
	12 months
	11.75

	LARGE CAP VALUE
	Date
	RATES

	LSV Value Equity
	03/07
	1.46

	
	YTD
	1.88

	
	12 months
	17.27

	MID Cap Growth
	Date
	RATES

	Fidelity-Mid Cap Growth
	03/07
	.85

	
	YTD
	1.72

	
	12 months
	-.77

	MID CAP VALUE
	DATE
	RATES

	Neuberger Berman Genesis
	03/07
	2.58

	
	YTD
	4.94

	
	12 months
	5.70

	SMALL CAP GROWTH
	DATE
	RATES

	Schroeder US Opportunity
	03/07
	1.60

	
	YTD
	4.46

	
	12 months
	11.29

	SMALL CAP VALUE
	DATE
	RATES

	Pacific Capital Small Cap A
	03/07
	1.98

	
	YTD
	3.25

	
	12 months
	8.64

	INTERNATIONAL EQUITY
	DATE
	RATES

	Fidelity International Discovery
	03/07
	3.11

	
	YTD
	3.16

	
	12 months
	16.76

	INTERMEDIATE BOND
	DATE
	RATES

	PIMCO Total Return
	03/07
	.22

	
	YTD
	1.64

	
	12 months
	6.06


 Marine Corps NAF 401(k) Returns March 2007

	STABLE VALUE
	Date
	Rate

	Fidelity Managed Income Portfolio
	03/07
	.36

	
	YTD
	1.05

	
	12 months
	4.19

	LIFESTYLE FUNDS
	Date
	Rate

	Fidelity Freedom 2040
	03/07
	1.15

	
	YTD
	2.11

	
	12 months
	9.68

	Fidelity Freedom 2035
	03/07
	1.20

	
	YTD
	2.20

	
	12 months
	9.51

	Fidelity Freedom 2030
	03/07
	1.11

	
	YTD
	2.06

	
	12 months
	9.40

	Fidelity Freedom 2025
	                  03/07
	1.08

	
	YTD
	2.19

	
	12 months
	9.18

	Fidelity Freedom 2020
	03/07
	.96

	
	YTD
	2.00

	
	12 months
	8.95

	Fidelity Freedom 2015
	03/07
	.89

	
	YTD
	2.05

	
	12 months
	8.58

	Fidelity Freedom 2010
	03/07
	.74

	
	YTD
	1.85

	
	12 months
	8.17

	Fidelity Freedom 2005
	03/07
	.77

	
	YTD
	1.98

	
	12 months
	8.27

	Fidelity Freedom 2000
	03/07
	.48

	
	YTD
	1.61

	
	12 months
	6.72

	Fidelity Freedom Income Fund
	03/07
	.43

	
	YTD
	1.56

	
	12 months
	6.54


THRIFT SAVINGS PLAN

C Fund 

3/07


1.09

YTD


.64

12 mts.


11.83

F Fund

3/07


0.00

YTD


1.53

12 mts.


6.60

G Fund

3/07


.42

YTD


1.20

12 mts.


5.05

S Fund

3/07


1.09

YTD


3.99

12 mts.


9.30

I Fund

3/07


2.57

YTD


4.10

12 mts.


20.22

L2040

3/07


1.34

YTD


2.23

12 mts.


12.57

L2030

3/07


1.16

YTD


2.09

12 mts.


11.64

L2020

3/07


1.08

YTD


1.92

12 mts.


10.82

L2010

3/07


.89

YTD


1.65

12 mts.


9.00

L Income

3/07


.62

YTD


1.42

12 mts.


6.94

The first quarter ended with a large increase in volatility starting at the end of February when US markets started the largest one week decline for over four years in response in large part to the correction in the Chinese stock market.  US stocks once again proved to be incredibily resilient ending the month of March with a rally that ensured that March and the first quarter would finish in positive territory.  The equity markets seem to laugh in the face of conventional wisdom with the yield curve being inverted (short term rates higher than long) historically spelling weakness on the horizon.  We are currently in the midst of 14 consecutive quarters of double digit earnings growth.    

There is still some cause for concern with housing prices slowing, rising mortgage delinquencies and even more defaults on the horizon.  Higher energy costs are also a concern that has contributed to slowing corporate spending and revenue growth.  As always not all the news is bad.  Inflation levels continue to be low, interests rates have also remained historically low and there is little notion that the Fed will raise interest rates before the end of the year.  

In a recent survey by the Employee Benefit Research Institute 41% of workers stated the they or their spouse now have a Defined Benefit (Pension) plan but 62% of respondants of the same survery expected to receive retirement income from a one of these plans in the future.  This is a bit troubling considering over 20% of the people in this survey are expecting to receive benefits from a plan that they are currently not involved in or receiving these benefits from a future employer when Pension plans are increasingly harder to come by from prospective employers.  We are incredibely fortunate to have both Pension and 401(k) plans available to us.  For the best chance of retirement readiness it makes sense to participate in both of these plans.  Our employer is offering an opportunity afforded to less than 25% of all workers.  Take advantage of both plans and your chances for meeting your retirement goals will greatly increase.

Now for a little trivia.  March 4, 2007 marked the 50th anniversary of the Standard and Poor’s 500.  During its lifespan the index closed up 6,608 days, down 5,900 days and somewhat remarkably has had 73 days where there was absolutely no change.  The best year on record was 1958 when it was up 38.06% and the worst in 1974 when it was down 29.72%.     

The Fidelity website is a great source of information about the markets and about your personal account.  You can access your retirement information on the web at www.401k.com <http://www.401k.com> or by calling 1.800.890.4015 to reach a representative at Fidelity that will be familiar with our plan and can help you with any questions that you may have regarding your account.
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