Retirement Portability

Employees who moved from an Appropriated Fund (APF) position to a NAF position without a break in service
of more than one year and elected to retain Civil Service Retirement System (CSRS) or Federal Employees
Retirement System (FERS) coverage are subject to the following retirement eligibility provisions:

Reduced Early Ret Min Ret Age (MRA) 5% for ea yr to age 62
Regular Retirement No reduction
Unreduced Early Ret No reduction
Unreduced Early No reduction

Contact your NAF personnel office for additional information and CSRS or FERS estimates.

Thrift Savings Plan

CSRS and FERS-covered employees may find the TSP Summary on line at www.tsp.gov or
http://www.tsp.gov/forms/tspbk08.pdf.




Continuation of Insurance at the Time

of Retirement

MEDICAL/ Continuation of your group health insurance into retirement is a very rich benefit — not oftered
by many employers outside of the Federal Government these days.

DENTAL In order to continue insurance into retirement there are eligibility criteria that must be
met — for all plans : medical, dental and life insurance.

*  You must be enrolled at the time of your retirement.

e Participation in other Service NAF plans applies to your participation requirement (i.e. if you previously
worked for Navy MWR or NEXCOM and participated in the NAF health plans with them). Enrollment
evidence will be required.

e Continuous participation in FEHBP (if previously an API" employee) is also recognized to satisty the
enrollment criteria.

e Ifyou were involuntarily converted from APF to NAF your enrollment criteria is 5 years.

¢ Only family members that are enrolled at the time of your retirement are eligible to continue .

If you quality for continuation of your medical/dental insurance your employer will fund 70% of your premium and you
will be responsible for 30% of your premium (subject to change).

You can’t continue dental unless you are continuing medical coverage. However, you can continue medical without
dental.

Stand Alone Dental cannot be continued into retirement.

If you are enrolled in a PPO (and are not yet age 65) when you retire, you will continue in the
PPO (or HMO if applicable) plan after retirement.

If you are at least age 65 your coverage will change (from either PPO or HMO) to the
Traditional Choice indemnity plan — Medicare will become your primary coverage and the NAF
plan will be your secondary coverage. Enrollment in Medicare Part A and Part B is
required. You are NOT required to enroll in the Medicare prescription plan (Part D) because
the NAF plan has been determined to be “at least as good as” the Medicare plans.

If you (or your spouse) are at least age 65 and your spouse is not yet age 65, the spouse (or you,
whichever is applicable) can remain in the PPO plan, while your (or their) coverage is in the
Traditional Choice Plan.

HMO participation cannot continue after age 65 when you are retired.

If you quality for continued Group Medical and Dental Insurance and elect to continue this
benefit into retirement, your premium will be deducted from your monthly annuity, provided

your annuity is sufficient to cover the cost of the coverage. If your annuity is not sufficient to

cover the cost of this benefit, you will be sent a monthly premium statement with payment
instructions.




GROUP LIFE INSURANCE

In order to continue Group Life Insurance into retirement there are eligibility criteria that must be met. These criteria
apply to all Group Life plans (Standard, Optional (all layers), and Dependent Life (all layers).

*  You must be enrolled at least 15 years in the Plan(s) that you wish to continue
e Participation in FEGLI (if previously an APF employee) is also recognized to satisty the
enrollment criteria
¢  You must be enrolled at the time of your retirement
e  Only family members that are enrolled at the time of your retirement are eligible to continue Optional

Dependent Life

If you quality for continued Group Life Insurance and elect to continue this benefit into retirement, your premium will
be deducted from your monthly annuity, provided your annuity is sufficient to cover the cost of the coverage. If your
annuity is not sufficient to cover the cost of this benefit, you will be sent a monthly premium statement with payment
instructions.

Retirement Benefit* Employee Share of Life Employer Share of Life
Premium Premium

Reduced Early Retirement 100%

Unreduced Early Retirement

* see retirement section for explanations

Optional Life Plans (all layers) and Optional Dependent Life Plans (all layers) are funded solely by the retiree.

Enrollment and continuation of Standard Life is a pre-requisite to continuation of any of the Optional and/or Optional
Dependent Life plans.

At the time of your death, or the death of a dependent covered by the Optional Dependent Life Insurance Plan(s), the
Employee Benefits Branch at the Personal and Family Readiness Division (MRG) should be notified. All claims for
retiree group life benefits will be administered by MRG.

This is only a summary of your Group Life Benefits. Please refer to the Group Life Handbook for more detailed
information. The Group Life Handbook can be found at:

http://www.usmc-mccs.org/employ/benefits/life_rates handbook.cfm?sid=emp&smid=8&ssmid=6&sssmid=1



http://www.usmc-mccs.org/employ/benefits/life_rates_handbook.cfm?sid=emp&smid=3&ssmid=6&sssmid=1

FLEXIBLE SPENDING ACCOUNT
(FSA) (Health and Dependent Care)

Participation in the FSA plans ceases at the time of
retirement. These plans do not continue into retirement.

LONG TERM CARE INSURANCE

Your Long Term Care (L'TC) insurance can be continued
into retirement — at the same rate you paid as an active
employee. The only difference is that you will be billed
directly by the Insurance Company that underwrites the
LTC policy. This premium will not be billed bi-weekly the
way you pay as an active employee. The premium will be
due quarterly and will be paid directly to the insurance
company.




PRE-RETIREMENT CHECKLIST

Benefit Enrolled Meet Criteria

Retirement

401(k)

Group Medical (and Dental)
Insurance

Group Life Insurance

LTC

Other important items to remember at the time of retirement (and before):

s your beneficiary information up to date for your Retirement, 401(k),
Group Life Plans?

s your address on file at your local HR office correct?
« Are you eligible for Social Security and/or Medicare? Did you apply?
If you are at least age 62 and enrolled in the retirement plan prior to

January 1, 2001, you will need to provide your SS entitlement letter to
your HR office for your retirement application.

If you have any questions, please contact your local NAF HR office.





